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Present Cllr G Ridley 
Cllr A Sharp 
 

Cllr K Johnson  
Cllr D Cadwgan 

Clerk Susan Saunders 

14/19 Apologies for absence 
Cllr M Forrest, Cllr J Hunter, Cllr I Stott 

 

15/19 Declarations of Interest  

The Chair reminded members of their duty to declare an interest at each agenda item, 

and he informed everyone that that the initials of Councillors declaring an interest will be 
listed in a column on the Minutes. 

 

16/19 To approve Minutes of the meeting held: 
6th August 2019  
PROPOSED Cllr A Sharp             SECONDED Cllr K Johnson                        AGREED 

  

17/19 To Review the Grievance & Disciplinary Polices 
NALC have recently reviewed their G&D policies. However, before the staffing 
meeting, NALC have taken back the disciplinary policy for more consideration. 
The grievance policy now contains a section dealing with grievances which are 
complaints about the Code of Conduct of a councillor. An employee cannot use 
the formal stage of the process if this is the case. It should be taken to the Local 
Authority Standards Committee. 
The committee suggested adding the following after the section requiring that 
committee members are properly trained: 
‘To this end, HTC have entered into a Service Level agreement with NCC’s HR 
department in order to receive up to date and accurate advice and training where 
appropriate’. 
With this extra statement, the Grievance Policy was approved. 
PROPOSED Cllr A Sharp             SECONDED Cllr G Ridley                        AGREED 

The Disciplinary Policy was considered and the committee would like the Council 
to adopt relevant policies mentioned such as a security policy and to make sure 
other policies are up to date. 
PROPOSED Cllr G Ridley             SECONDED Cllr A Sharp                        AGREED  
It was agreed to accept the NALC current policy until the publication of the 
reviewed policy which may then be adopted. 
PROPOSED Cllr G Ridley             SECONDED Cllr K Johnson                        AGREED   

 

18/19 Haltwhistle Joint Burial Committee 
18/19.01 To agree to undertake the staff appraisals as requested 
18/19.02 To define the reporting protocol for staff members. 
18/19.03 To appoint a line manager from the Staffing Committee. 
18/19.04 To regularise the employment position of staff due to the appointment 
of Haltwhistle Town Council as the host. 
The Committee discussed the above point s as one. 
It was proposed to appoint Cllr K Johnson as the Burial Committee representative 
for the Burial Committee staff and line managers. It was recognised that the line 
manager is the chair of the Burial Committee. 
Cllr Johnson will undertake the appraisals with either the Chair of the Burial 
Committee or a delegated member of the committee chosen by the committee. 
The clerk is to write to the Burial Committee to report this and to request the 
following: 
Contracts, Job Description, contracted hours of work along with rates of pay, Any 
prior appraisals undertaken. The report should include the following 
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‘It is not intended that there should be any detriment to the present terms and 
conditions of service.’ 
The clerk will also write to the employees confirming this statement. 
 
PROPOSED Cllr K Johnson          SECONDED Cllr G Ridley                        AGREED 

19/19 Confidential Staffing Issues Arising  
Resolution to Exclude Press and Public 

To consider a resolution to exclude the public and accredited representatives of 
newspapers from the following item relevant to a subject which affects the Council’s 

area. 

 

Resolution 
“That in view of the confidential nature of the business about to be transacted it is 

advisable in the public interest that the public be temporarily excluded and they are 

instructed to withdraw.” 

 

This resolution is moved under the Public Bodies (Admission to Meetings) Act 1960 (as 
extended by s.100 of the Local Government Act 1972), the public and accredited 

representatives of newspapers be excluded from the meeting for the following items of 
business on the grounds that it involves the likely disclosure of exempt information as 

defined in Part 1 of Schedule 12A of the Local Government Act 1972 by virtue of the 
paragraph specified against the item. 

PROPOSED Cllr A Sharp             SECONDED Cllr G Ridley                        AGREED 

19/19.01 Appraisal report of Haltwhistle Town Clerk 
The appraisal was reported. There were two issues raised: 

1. The clerk asked that training could be arranged for herself, committee 
members and other councillors from the Town Council and the Burial 
Committee who wished to attend. 

2. The clerk is undertaking extra work at the moment but will endeavour to 
take time off in lieu rather than extra pay. 

The issue of training will be proposed at the next Council meeting. 
19/19.02 Any Other Matters and Resolutions arising. 
There was a general discussion but no proposals. 

 

20/19 Dates and times of next meeting to decide and agree date if further meeting required 
 


